
 

 

COUNCIL UPDATE  

MARCH 15, 2019 

 
MEETINGS & REMINDERS 
 

Sunday, March 17 - Noon – 3:00 p.m. St. Baldrick’s Fundraiser at  
     the Community Center 
 
Monday, March 18 - 6:15 p.m. -  Committee of the Whole 

- 7:30 p.m. - City Council 
 
Tuesday, March 19 - 7:00 p.m. - Architectural Board of  
     Review 

- 7:30 p.m. - Citizens Advisory Committee 
 
Wednesday, March 20 - 7:00 p.m. - Board of Zoning Appeals 
 
Thursday, March 21 - 7:00 p.m. - Meet Your Police 
 

LEGISLATION 
 

• Wage and Salary Ordinance, Second Reading. This legislation establishes salary 
schedules, position classifications and other compensation, and benefits for officers 
and employees of the City. 
 

• Police Vehicles. This legislation authorizes the City Manager to enter into an 
agreement with Ganley Chevrolet of Aurora LLC, for the purchase of three (3) new, 
2019 Chevrolet Tahoe cruisers and related equipment for the Police Department 
through the Ohio Department of Administrative Services Cooperative Purchasing 
Program. 

 
• Public Works Labor Agreement.  This legislation gives final approval for all 

compensation rates and benefits as set forth in the tentative labor agreement 
between the City and Local 860, and authorizes the City Manager to sign the labor 
agreement, which covers the time period from execution through March 31, 2022. 
Details regarding the agreement are outlined below and in an enclosed executive 
summary.  
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UPCOMING 

• City Council will receive two presentations at the March 25, 2019 Committee of the 
Whole meeting. Dr. Meghan Hatch will present with Planner Brian Iorio on the topic of 
source of income discrimination, an issued suggested for study by the CAC. In addition, 
County Health Department officials will present with Director Allan Butler on the City’s 
and County’s lead abatement activities.  

UPDATES 
 

• Labor Negotiations Update 
o Public Works Contract – As noted above the Public Works Union agreement 

has been settled. An executive summary of the agreement is included in the 
packet. The major economic items are as follows: 
• Employees will receive a 2% general wage increase + 1% equity 

adjustment in 2019; 2% general wage increase + 0.5% equity adjustment 
in 2020; and 2% general wage increase in 2021. Employees will also 
receive a one-time lump sum payment equal to 2% of base pay for the 
period April 9, 2018 through April 8, 2019 provided the employee was in 
an active pay status during the period. 

• Employee contribution to healthcare costs will increase from 10% 
currently to 12% in 2020.  

• In addition to these provisions, there are many non-economic issues 
addressed. As this was a completely new contract, each article of the 
agreement was addressed in some way.  

 
• Charter Review Commission 

o Chairman Newman and other Commission members will attend the Council 
meeting March 18th to present their recommendations. 

 
• Community Relations 

o A survey showing the 3 new logo choices will go on the website next week. 
Residents will be able to cast their votes. Sometime in April the choices and 
tally will be presented to Council. 
 

o Work continues on the 8 page Cleveland Heights supplement that will be in 
the May edition of Cleveland Magazine. 
 

o The e newsletter that goes out biweekly goes to 13,000+ 
 

o All 10 Refuse & Recycling Applicants selected by Council accepted. Names 
will be ready to read into the record on Monday night. 
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• Sanitary Sewer Evaluation Survey 
o The Mayors Water Council of The U.S. Conference of Mayors is hosting a 

meeting in Columbus on March 28th and 29th in Columbus to assist cities in 
their efforts to provide safe, affordable and adequate water and wastewater 
services and infrastructure in the 21st Century. Some of the topics that will 
be covered are directly connected to our efforts with respect to our consent 
decree. Mayor Roe shared this information with staff this week and we plan 
to be sure Cleveland Heights is represented at the meeting.  

Requirements Due 
Phase 1 SSES CCTV - 393,658 LF 1-Nov-19 
Phase 1 SSES 1,980 Manhole Inspections 1-Nov-19 
CMOM 132,000 LF/yr Pipe Cleaned 31-Dec-19 
Model Calibrated Model 31-Mar-19 

    Completed Through March 8, 2019 
  

    

  
Completed Thru Feb 

22, 2019 (LF) 

Overall Remaining 
(LF) 

Overall  

Remaining (%) 

CCTV 162,547 231,111 59% 

MHs* 1,296 684 35% 

Cleaning Total 202,796 - - 

Cleaning (2018) only 159,108 - - 

Cleaning (2019) only 43,688 88,312 67% 

    *   NOTE: There have been 282 manholes inspected in Phase 2 already  
(not included in these numbers, mostly done for modeling purposes) 
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Work Completed by Entity 

    
  City Contractor County 

CCTV 
6% 21% 14% 

(24,635 LF) (83,265 LF) (54,647 LF) 

Cleaning (2019) only 

12% 20% 1% 

(15,345 LF) (26,462 LF) (1,881 LF) 

Cleaning Total 
32% 41% 27% 

(64,884 LF) (83,265 LF) (54,647 LF) 
    
Model Update 

  
    Tasks % Complete 

1. Flow and rainfall Analysis 100% 

2. Model Expansion in GIS 100% 

3. Model Expansion in Infoworks ICM 100% 

4. Delamere - Model Setup 100% 

5. Delamere - DWF and WWF calibration 100% 

6. Delamere - Capacity evaluation  90% 

7. Delamere - Alternative development 7% 

8. DWF and WWF Calibration for all flow meters 64% 

 
• Capital Projects 

o Community Center – Dugway East Culvert Rehabilitation - Backfilling is 
completed on the newly constructed section, and excavation has begun on the 
remaining section to be repaired. 
 
Photos Below: 
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o Meadowbrook Boulevard Reconstruction - Final plans have been submitted, 
and are currently under review. We anticipate bidding the project out 
sometime this month. 
 

o Mayfield Signalization - The contractor has started installing the signal poles. 
Work continues without any setbacks. 
 

o Safe Routes to Schools – Noble/Quilliams Traffic Signal – ODOT PID 101112 -  
Construction is expected to begin sometime in mid to late March. 
 

o Edgehill and Overlook Intersection Re-Design – ODOT PID 106749 - Work is 
tentatively scheduled to begin on April 15th.  
 

o 2018 Street Resurfacing Program - Contract completion date has been 
extended to June 1, 2019.  
 

o 2019 Street Resurfacing & ADA Curb Ramp Replacement Program - Bids are 
scheduled to be opened on March 15th.  
 

o 2019 Surface Treating Program - Bids were received on March 8th, and there was 
one bidder. Specialized Construction of Cuyahoga Heights, Ohio’s bid of $252,351.53 
was determined to be the lowest and best responsible bid.  
 

o 2019-2020-2021 Pavement Striping Program - Bids were received and are 
currently being tabulated. 
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• Planning 
o On March 3, the U.S. Department of the Interior designated Cleveland 

Heights as a Certified Local Government, paving the way for the Medusa 
Building’s application for State historic tax credits and making the City 
eligible to apply for historic preservation grants. 
 

o Kara attended last week’s UrbanPlan for Public Officials hosted by the Urban 
Land Institute at CSU.  Planning Commission Chair, Craig Cobb, also 
attended.  Kara, staff from South Euclid and Bay Village, a Shaker Heights 
Councilperson and Solon’s mayor were one of four “development 
teams.”  They had to create a proposal that addressed the RFP, achieved the 
desired City tax revenues and job creation, realized the developer’s desired 
return on investment, met market demand, addressed neighbors’ concerns, 
and created a desirable site plan (teams used Legos to design the site).  Four 
teams learned about the give and take needed to achieve multiple objectives 
and how even small planning decisions can affect profitability.  The proposals 
were judged by the “City Council” made up of development experts Brian 
Stone, John Neel and Randy Ruttenberg. 
 

 
o At Wednesday’s Landmark Commission meeting, they approved renovations 

to Lake View Cemetery’s Garfield Monument, Alcazar Hotel signage, 
HeightsArts public art and denied Beaumont School’s request to demolish 
the original Painter Mansion.  They also designated, with the Planning 
Commission’s recommendation, the Medusa Building as a Cleveland Heights 
Landmark. 
 

o Wednesday’s Planning Commission hearing actions, where they approved all 
cases, are summarized in the attached action sheet.  Several Grandview and 
Bellfield residents spoke against the Russos’ parking lot proposal, urging the 
City to wait until the South of Cedar parking/traffic study is completed.  One 
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resident voiced support and several merchants wrote letters and/or spoke in 
support of the project. 

 
o The Draft 2018 Consolidated Annual Performance and Evaluation Report 

(CAPER) has been completed. The full report and a shorter narrative version 
are both available for viewing at the Planning Department office, the Lee 
Road Branch of the CHUH public Library or on the City’s website 
(here: https://oh-clevelandheights.civicplus.com/185/Community-
Development-Block-Grant-CDBG ). Those wishing to make public comment 
should do so in writing and submit it in paper at the Planning Department 
Office (40 Severance Circle, Cleveland Heights, OH  44118) or via email 
at planning@clvhts.com. 

 
• Business Retention, Expansion, Attraction & Creation (BREAC) 

o Outreach focused on the Coventry Village and Cedar Taylor Districts.  
 

o City staff continues to work with the Coventry SID and Future Heights to 
identify strategies to bring in new tenants that are also a good fit for the 
district.  
 

o Staff continues to work with several property owners and potential new 
businesses on opportunities, including potential use of the City’s business 
development toolbox. Updates and announcements will be provided as 
leases/deals are finalized. 

 
• Housing Council & Community Reinvestment Area Reporting 

o In preparation of the deadline to report CRA data to the State at the end of 
the month, the Housing Council meeting has been set for Thursday, March 
28 at 9am in the Executive Conference Room. Mayoral and Council 
appointments to the Housing Council are anticipated on 3/18/19.  

 
• Housing  

o The new Strategic Investment Opportunity (SIO) grant is off to a great start 
from initial on-line, social media and TV promotions. This CDBG funded grant 
helps Low-Moderate income property owners with violation repairs or paint 
violations on their home.  Eight households have submitted applications for 
the SIO grant with possible leverage dollars from the Lead Safe Cuyahoga 
Grant. 
 

o Three new senior housing rehab applications were received for processing 
and five senior exterior violation repair / paint jobs in process for the Spring.   
 

https://oh-clevelandheights.civicplus.com/185/Community-Development-Block-Grant-CDBG
https://oh-clevelandheights.civicplus.com/185/Community-Development-Block-Grant-CDBG
mailto:planning@clvhts.com
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o There are 12 Lead Safe Cuyahoga properties underway for lead abatement. 
 

• Human Resources 
o Immigration policy acknowledgements are still being collected.  We have 

roughly 312 turned in thus far. 
 

• Parks and Recreation 
o Cleveland Heights will host its 8th annual St Baldrick's head-shaving event on 

Sunday, March 17th to raise money to fight childhood cancer. 
 

o The last regional youth hockey tournament will take place this weekend at 
the community center. 

 
o The ice from the South Rink will be closed for the season, as it is done 

annually, so it may be utilized for other programs. 
 
o There is an ad in The Heights Observer for one free week for new members 

to try out the fitness center. 
 
o The upcoming season for Cain Park is being finalized. Performances that have 

been confirmed can be seen at www.cainpark.com. 
 

 
o Director Joe McRae was invited to speak to Cleveland State Students on a 

panel hosted by Engaging Local Government Leaders (ELGL).  ELGL is a 
national professional association whose mission is to engage the brightest 
minds in local government. Joe represented the City and the local 
government management profession well. 

 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.cainpark.com/
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• Police 
o The End of Watch Ceremony to remember fallen Police Officer Thomas F. Patton II, 

who died in the line of duty on March 13, 2010, was postponed at the request of his 
family and will be held on June 20, 2019 in front of City Hall.  All are welcome to 
attend.  
 

o Pizza with the Police, held on Thursday, March 7th from 6 pm to 8 pm at the Police 
Academy, was a huge success.  Many residents and business owners from the 
community attended to meet and discuss issues with Police Officers on hand.  News 
Channel 5 also stopped by and aired a great story about the event along with the 
news about the significant decrease in crime that the City experienced over the past 
year.  (See photos below). 

 

   

  
 

• Fire 
o The Invisible Fence (electric dog fence) team conducted training on Thursday 

to use Oxygen masks for animals and provided the Fire Department with 2 
free kits to use on the ambulances.  These can be used for pets that are 
overcome with smoke during a fire.    

 



 
 

Committee of the Whole 
 

March 18, 2019 
Agenda 

 
1. Report of City Council Members     6:15 p.m. – 6:20 p.m. 

Goal: Mayor and City Council members will provide updates on items of interest  
 

2. Legislation Overview      6:20 p.m. – 6:30 p.m. 
Goal: Discuss proposed legislation 
 

3. Marihuana Decriminalization Review    6:30 p.m. –6:45 p.m. 
Goal: Discussion of a comparison of CH related laws and a recent City of Dayton law 
 

4. Executive Session       6:45 p.m. – 6:55 p.m. 
To consider the terms of a lease of City-owned real property; 

 
USE VARIANCE PUBLIC HEARING TO BEGIN AT 7:00PM 
 
 
FOLLOWING CITY COUNCIL MEETING   

 
5. Executive Session       TBA 

To discuss the appointment of a public official 
 
 

 
 
 

 



ED 
CLEVELAND 

HEIGHTS 

19-06: GMG Cleveland LLC, 3008 Monticello Blvd, C-1 Office, requests Planning Commission
recommendation that Medusa Building be declared a Cleve. Hts. Landmark per Code ch. 143 & 1111.

Landmark designation recommended, 5-0. 

19-03: Pugh Fitness, 2490 Lee Road #100B, C-1 Office, requests Planning Commission find
personal training class similar to adult education & issue conditional use permit per Code chapters
1111, 1115, 1131, 1151 & 1153.

Personal Training similar to Adult Education, Approved, 5-0. The Planning Commission found 
personal training exercise classes for up to five students and nutrition classes for up to five students 
similar to an adult education facility. 

Conditional Use Permit, Approved, 5-0, for a training school/adult education facility for up to five 
athletic training students and up to five student nutrition students, as described in the application 
materials and staff report, with the following additional conditions: 

1. This use shall not be injurious to the use and enjoyment of other properties in the immediate
vicinity or create a nuisance for adjacent properties and neighbors;

2. The applicant shall work with staff to resolve any complaints from neighbors;
3. Applicant shall obtain and maintain a Certificate of Business Operation/Occupancy;
4. This use shall comply with all Building and Fire Department regulations;
5. Hours of operation shall be between 9 a.m. and 9 p.m.; and
6. All required construction and installation of the use shall be completed within 18 months of

approval.

19-04: B. Sferra, 2277 Lee Road, C2X Multi-Use, requests conditional use permit to operate
catering facility & meeting room/party center per Code ch. 1111, 1115, 1131, 1151, 1153 & 1161.

Catering Conditional Use Permit, Approved, 5-0, as described in the application materials and staff 
report, with the following conditions: 

1. The use will not be injurious to the use and enjoyment of other property in the immediate
vicinity or create a nuisance for adjacent residential properties;

2. The applicant shall work with staff to resolve any complaints from neighbors;
3. Applicant shall obtain and maintain a Certificate of Business Operation/Occupancy;
4. This use shall comply with all Building and Fire Department regulations; and

5. All required construction and installation of the use shall be completed within 18 months of
approval.

Meeting room/Banquet Hall/Party Center, Approved, 5-0, as described in the application materials 
and staff report, with the conditions listed above. 

Planning Commission Actions, March 13, 2019 Page 1 of 2 





Executive Summary of the Tentative Agreement between 
the City of Cleveland Heights and  

Laborers’ Local 860/Laborers’ International Union of North America 
 

Local 860 ratified on March 5, 2019 
Presented to City Council March 15, 2019 

 
______________________________________________________________________________ 
 
The Tentative Agreement reached between the parties is based in part on the preceding collective 
bargaining agreement with NPWU that previously served as the exclusive representative of this 
bargaining unit.  Therefore, throughout the summary, there are references to the preceding 
NPWU Agreement.  Such references are meant to be indicative of the ways in which the newly 
negotiated Tentative Agreement differs from the preceding NPWU Agreement.   
 
ARTICLE/ISSUE HIGHLIGHT 

 
Preamble Elimination of duplicative language covered in Article 2, 

Purpose. 
 

Article 1, Recognition Defined the classifications within the bargaining unit and 
clarified applicability to full time employees. Eliminated 
reference to “Police Department” in the Traffic Sign Maker 
classification. 
 

Article 2, Purpose Minor housekeeping changes, i.e., change “memorandum” to 
“Agreement” and eliminated unnecessary verbiage regarding 
Purpose. 
 

Article 4, Management Rights Added language setting forth the Employer’s vested and 
exclusive management rights. 
  

Article 5, Non-
Discrimination/Gender and 
Plural 

The parties agreed to the inclusion of an all-encompassing 
Article that addresses non-discrimination, gender neutrality, 
union membership, and affirmative action.   
 
Former Article 11, Equal Employment Opportunity, deleted 
and covered under this Article 5, Non-Discrimination / 
Gender and Plural.  
 

Former Article 6, Union Rights Deleted article from previous NPWU Agreement; covered 
under Article 3, Employee Rights. 
 

Article 6, Bulletin Board 
 
 

The parties agreed to language that provides the Union with 
reasonable bulletin board spaces devoted exclusively to the 
Union.   

1 
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ARTICLE/ISSUE HIGHLIGHT 
 

Article 6, Bulletin Board 
continued 

 
The language limits what the Union may post on the bulletin 
boards in order to avoid partisan politics and controversial 
topics.  
   

Article 7, Union 
Representation and Visitation 

The parties agreed that the Employer will recognize up to six 
(6) union stewards. A steward may represent an employee 
who is the subject of an investigation or where the employee 
reasonably believes disciplinary action may result, or in a pre-
disciplinary conference, all of which are to be scheduled 
during regular business hours. 
 
A steward must notify his supervisor prior to leaving the work 
area, and the conduct of union representational business shall 
not conflict with work requirements. 
 
The investigation and writing of grievances is to be on non-
duty time. 
 
Non-employee union representatives shall be allowed on 
Employer premises with advance notice to the Department 
Head. 
 

Article 9, Dues Deduction All full-time employees in a classification within the 
bargaining unit may voluntarily become Union members and 
have dues deducted from their pay.   
 
Bargaining unit members who do not become Union members 
may voluntarily consent to pay the Union a service fee. 
(Mandatory fair share fees are no longer lawful based upon 
the Supreme Court decision in “Janus”). 
 

Article 10, No Strike/No 
Lockout 

Minor clean up of language. Duplicative language regarding 
employees’ right to strike in section 3 has been deleted. 
  

Article 11, Work Hours and 
Overtime 
 
 
 
 
 
 
 

The parties agreed to a forty (40) hour normal workweek, 
exclusive of the time allotted for meal periods.  
 
Employees are to be given a minimum notice of 48 hours of 
any non-permanent schedule change, unless the employee and 
the supervisor/Department Head agree to a shorter time 
frame. (Permanent schedule changes addressed below.) 
 
Work schedules in the Community Center / Department of 
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ARTICLE/ISSUE HIGHLIGHT 
 

Article 11, Work Hours and 
Overtime 
Continued 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Parks and Recreation or Division of Parks may be four (4) 
days per week at ten (10) hours per day.   
 
Employees in support of recreational programming and 
parking meters may have more flexible work schedules. 
Clarified that one-man refuse truck operators will be paid 
daily wages (changed from “weekly salary”).  
 
Only holidays and personal days are to be counted for 
purposes of calculating overtime. Vacation is not counted 
unless an employee is called out under emergency conditions 
on a day or within a work week when vacation is taken.   
 
If unanticipated overtime occurs and an employee has 
prescheduled vacation he or she will be eligible for the 
overtime opportunity (changed from “rate of pay”).   
 
Deleted “regular scheduled testing, i.e., chlorine water 
testing” pertaining to the two (2) hour minimum of “on call” 
pay; during the negotiations it was clarified that commencing 
April 8, 2019, Sewer Department employees would no longer 
be required to be “on call.”    
 
For overtime assignments, once overtime has been offered to 
an employee within the classification, the City may ask other 
qualified full-time employees to perform the required 
assignments as needed.  
 
Deleted inapplicable language pertaining to the Water 
Department. 
 
Compensatory time payment requests must be submitted by 
November 1 (changed from September 1) and are to be to be 
paid in December (changed from October). 
 
Added language that allows the Employer to determine the 
classifications and number of employees needed within each 
classification on any given workday, workweek, shift, or 
schedule.   
 
Advance notice of at least seven (7) calendar days is to be 
given to employees affected by any permanent workday, 
workweek, shift or schedule change.  Employees are eligible 
to utilize seniority when the Employer proposes a schedule 

3 
{3/15/2019  00229060.DOCX } 
 



ARTICLE/ISSUE HIGHLIGHT 
 

Article 11, Work Hours and 
Overtime 
Continued 
 

change; however, the provisions do not require that the City 
fill a shift or schedule with only the least senior employees.   
 

Article 12, Uniforms The parties agreed to the following annual workboot/CDL 
allowance: 
 
     2019 $100.00 
     2020  $150.00 
     2021  $150.00 
 
Formerly, the allowance was $100 per contract term. 
 

Article 13, Chemical Abuse Modified “reason to believe” to “reasonable suspicion” in 
accordance with state and federal law. 
  

Article 14, Pay Arrangements Minor housekeeping adjustments. 
 

Article 15, Discipline Added language to establish the following: 
 
• Employees subject to discipline (e.g., suspension, 

demotion, discharge, etc.) are to be provided with a 
predisciplinary conference, with seventy-two (72) 
hours notice. The employee has the right to have a 
union representative present at the conference. 

 
• Employees may accelerate grievances regarding 

suspension, demotion or termination directly to Step 2 
of the grievance procedure. 

 
• Suspensions are to be for a specific number of days on 

which the employee would be regularly scheduled to 
work (may be a combination of paid, unpaid, or 
working or “paper” suspensions).  

 
• Discipline shall cease to have force and effect after 

twenty-four (24) months.  However, loss of licensure 
and/or insurability and drug related offenses shall 
remain on an employee’s record for five (5) years.   

 
Article 16, Seniority/Layoff 
 
 
 

Seniority is to be based on full-time service with the City 
(City-wide seniority).  Employees have no seniority during 
probationary period, but upon completion of probation will 
have seniority retroactive to the date of appointment. 
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ARTICLE/ISSUE HIGHLIGHT 
 

Article 16, Seniority/Layoff 
continued 
 

Breaks in seniority will occur in the following situations: 
discharge or removal for just cause, retirement or disability 
separation, layoff for more than 3 years, failure to return to 
work within 14 calendar days from recall from layoff, failure 
to return to work at the expiration of a leave of absence, 
absence without notice for three (3) consecutive work days or 
more; and resignation.  
 
An employee who bumps into a lower classification will be 
paid at the applicable rate of pay for the lower classification.  
 
A recall period of 3 years was established.  
 
Employees are entitled to request a voluntary transfer in the 
event the Employer determines the employee does not have 
the requisite skills required to perform the essential duties of 
his/her current position.  Any employee transferred to a 
lower level classification shall be paid the applicable rate 
for the lower classification.  
 
Employees who are discharged lose all seniority (parties 
agreed to delete former language: “and all accumulated sick 
leave and all benefits accrued at time of separation.”) 
   

Article 18, Vacancies and 
Promotions 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Added language to establish that whenever the Employer 
determines that a job vacancy exists within a non-entry level 
position within the bargaining unit it will be posted for five 
(5) consecutive working days within the Divisions of the 
Department where the vacancy exists.  “Entry level positions” 
include Laborer, Building & Parks Maintenance Worker, 
Parking Meter Worker, Sanitation Helper, Sewer 
Maintenance Worker, Street Maintenance Worker, Vehicle 
Maintenance Worker, Water Meter Worker, Building 
Attendant, and Dispatcher.   
 
Eligibility for the position rests first with qualified employees 
within the Division where the opening occurs, and secondly 
with employees from other Divisions within the Department.   
 
Applicants are to be evaluated based on: 
 

1. work experience (a. internal, b. external) 
2. education and training 
3. licensure/certification as applicable 
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ARTICLE/ISSUE HIGHLIGHT 
 

Article 18, Vacancies and 
Promotions 
continued 
 

4. knowledge, skills and abilities 
5. work and performance record 
6. attendance/dependability 
7. interview of applicants 

 
Seniority will prevail where applicants are considered 
substantially equal in qualifications. 
 
If a vacancy in an entry level position exists, it will be posted 
for five (5) days, and if no qualified employee applies the 
City will openly recruit to fill the position. 
 

New Article 19, Temporary 
Assignments 

An employee temporarily assigned to a higher classification 
within the bargaining unit is to receive the rate of pay for the 
higher classification based upon his step assignment in his 
regular classification for all such hours worked in the higher 
classification, with a one (1) hour minimum.  Employees 
temporarily assigned to a lower classification shall continue 
to receive their current rate of pay.  Temporary assignments, 
excluding snow and ice removal, leaf pick up, or mandatory 
training, are to be assigned based on seniority.  
 

Article 20, Leaves of Absence Highlights of the provisions are as follows: 
 
• FMLA: Employees are entitled to FML in accordance 

with the provisions of federal law.  Employees are 
required to use paid leave in conjunction with FML 
(i.e., applicable paid leave must be substituted for 
unpaid FML and is tolled against the 12 weeks).  
 

• Funeral Leave: Employees are entitled to three (3) 
paid working days due to the death of an immediate 
family member, as defined in the Agreement and is 
the same as defined in the Police and Fire 
Agreements.  Two additional days may be supplied for 
out-of-state funerals deducted from sick. 

 
• Sick Leave: Written evidence of sick leave shall be 

required for absences of three (3) continuous days or 
more and evidence may include proof of telemedicine 
session or minute clinic visit. 
 

Article 21, Accumulated Sick 
Leave and Conversion Bonus 

Minor housekeeping (deletion of dates).  
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ARTICLE/ISSUE HIGHLIGHT 
 

Article 22, Longevity Pay Longevity will be paid bi-weekly (amounts are unchanged).  
 

Article 23, Holidays Each employee in active pay status is to receive holiday pay 
for the recognized holiday. Premium pay, at time and one-
half, is to be paid for time worked on a recognized holiday in 
addition to the holiday pay. Alternatively, in lieu of the 
holiday pay, a day off within the workweek that the holiday 
occurs may be scheduled by the Department Head, provided it 
is mutually agreeable. 
 
Included within the holidays are three (3) personal days. 
Requests for use of a personal day are to be submitted at least 
twenty-four (24) hours in advance of the date being requested, 
except when emergency circumstances arise.  Exceptions to 
the time requirements may be made with the consent of the 
Department Head. 
 

Article 24, Vacations Clarified current practice that vacation accrues during active 
pay status and included applicable accrual rates per pay 
period. 
 
Vacation requests for five (5) consecutive work days or more 
require submission at least fourteen (14) calendar days in 
advance.  Shorter vacation requests require forty-eight (48) 
hours advance notice.  When emergency circumstances arise, 
employees may submit leave requests for consideration. 
Exceptions to the time requirements may be made with the 
consent of the Department Head. 
 

Article 25, Pay Out of 
Accumulated Benefits at 
Termination 

Employees may be eligible for payment of vacation at time of 
separation, provided they have been employed full-time for 
six (6) months or more.   
 
Retained the former provisions for payout of unused sick 
leave except as follows: 
 

• removed the provisions that an employee hired prior 
to December 31, 2018 who separates from service due 
to disciplinary reasons is ineligible for payout 

 
• added language clarifying the payment is based on 

base hourly rate in effect at time of 
termination/separation. 
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ARTICLE/ISSUE HIGHLIGHT 
 

Article 26, Health Insurance Commencing April 1, 2019, the City shall designate a base 
health insurance plan and may offer an additional alternative 
plan(s).  The parties agreed to the following contribution 
rates: 
 
Current  City: 90%, employee: 10% 
April 1, 2020   City: 88%, employee: 12% 
 
The City’s contribution to an alternative plan shall be equal to 
the cash value of the City’s contribution to the base plan.   
 
The employee is responsible for any difference attributable to 
selecting an alternative health plan.   
  

Article 28, Absence Abuse Deleted “City-approved” physician and added that absences 
can be verified by acceptable medication documentation.   
 
The City has the right to require the employee to submit to a 
physical exam by a qualified doctor determined by the City at 
the City’s expense.  
 

Article 29, Labor-Management 
Committee 

Clarified the purpose of LMC and added a requirement to 
submit an agenda prior to the meeting. 
 

Article 31, Training Modified language to provide that, to the extent feasible, the 
Employer will offer training opportunities to allow for 
advancement of skill, which excludes mandatory training.  
 
Training opportunities will be posted for bid in the applicable 
department and awarded based on seniority, up to the number 
of trainees authorized.  
 
Employees may be required to train for another position 
within their division, or within another division.  
 

Article 32, Wages Effective April 8, 2019, employees will receive a 3% wage 
increase (2% general wage increase plus 1% equity 
adjustment).   
 
Effective April 1, 2020, employees will receive a 2.5% wage 
increase (2% general wage increase plus 1/2% equity 
adjustment).   
 
Effective April 1, 2021, employees will receive a 2% wage 
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increase.   
 
Bargaining unit employees employed as of April 9, 2018, and 
still employed as of April 8, 2019, will be paid a one-time 
lump sum wage adjustment as follows: 
 

2% of base hourly wage multiplied by 2080 
hours provided the employee worked and/or 
was in active pay status for the twenty-six (26) 
pay periods between April 9, 2018 and April 8, 
2019.    
 

Bargaining unit employees still employed as of April 8, 2019, 
who did not work twenty-six (26) pay periods between April 
9, 2018, and April 8, 2019, will be compensated based upon 
the number of pay periods worked/in active pay status 
between April 9, 2018, and April 8, 2019 (2% of base hourly 
wage multiplied by 80 hours; sum multiplied by actual pay 
periods worked/in paid status).    
 
The lump sum payments will be paid within thirty (30) 
calendar days of execution of this Agreement. 
 
Increments between the starting rate and top rate will be 
equalized and allow for rounding.  If an employee is 
promoted and not at the top rate of pay in his/her former job 
classification (within the step progression), the employee will 
advance to the same step in the promoted position as held in 
the former position. 
 

Article 33, Grievance 
Procedure 
 
 
 
 
 
 
 
 
 
 
 
 

Added a clear definition to establish that a grievance is as an 
allegation by a bargaining unit employee or the Union that 
there has been a breach, misinterpretation, or misapplication 
of a specific term(s) of the agreement.  Grievances may be 
brought by any bargaining unit employee or the Union.  
 
All grievances must be in writing and include specific 
information.  The procedure provides for group grievances 
and representation of grievants by union representatives.  
 
Time frames and specific procedures in the grievance steps 
have been modified slightly. 
 
Additionally, the Article provides an arbitration procedure for 
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Article 33, Grievance 
Procedure 
continued 

the appeal of grievances, including selection of arbitrator, 
hearing procedure, and costs. 
 
 

Former Article (35), Unfair 
Labor Practice 
 

Deleted this Article. 
 

Article 34, Severability Added language that in the event any provision of the 
Agreement is deemed invalid or unenforceable by any final 
decision of a court of governmental agency, that portion shall 
be deemed severable from the rest of the Agreement and all 
such other provisions of the Agreement remain in full force 
and effect.   
 
In the event that any provision is rendered invalid as 
described above, upon the written request of either party 
hereto, the parties will meet for the purpose of negotiating a 
satisfactory replacement for such severed provision. 
 

Article 35, Negotiations Added language that if either party desires to modify, amend, 
or terminate this Agreement, it shall give written notice of 
such intent no earlier than one hundred and twenty (120) 
calendar days prior to, nor later than sixty (60) calendar days 
prior to the expiration date, of this Agreement.  
 

Article 36, Rules and 
Regulations 

Added language recognizing the Employer’s right to establish 
or modify reasonable work rules, regulations, policies, and 
procedures.   
 
New or modified rules are to be posted seven (7) days in 
advance except in cases of health or safety hazard emergency.  
 

Article 37, Duration The parties agreed to a three (3) year agreement, effective 
upon execution and in full force and effect until March 31, 
2022.  
 
The newly negotiated Agreement supersedes all previous 
agreements and represents the entire agreement between 
the Employer and the Union.  Unless set forth in the written 
provisions of the Agreement, all rules, regulations, benefits 
and practices previously and presently in effect may be 
modified or discontinued at the sole discretion of the 
Employer. 
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Former Article 40, Americans 
with Disabilities Act 

Deleted.  The City is obligated to follow applicable federal 
law on the matter.  
 

Attachment A Minor housekeeping changes (deletion of Wildlife Truck and 
addition of Camera Truck) 

Attachment B Minor housekeeping changes (clarification of “requirements 
of the job classification” and deletion of Water Distribution 
reference).  
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COMPARISON 
 

City of Dayton Ordinances Cleveland Heights Ordinances 
130.99 Penalty 

 (D) Whoever is convicted of or pleads 
guilty to a minor misdemeanor shall be fined 
not more than $150.00 
**1/9/19 amended to include (G) Regardless of 
the penalty provided in division (D) of this 
section, the penalties for a person convicted of 
minor misdemeanor marihuana or hashish 
offense, pursuant to § 139.02(C), 139.03, 
139.13, or 139.15, shall be a fine of $0.00 and 
all court costs shall be suspended.  An arrest or 
conviction for a minor misdemeanor 
marihuana offense does not constitute a 
criminal record and need not be reported by the 
person so arrested or convicted in response to 
any inquiries about the person’s criminal 
record, including any inquiries contained in 
any application for employment, license, or 
other right or privilege, or made in connection 
with the person’s appearance as a witness. 
(R.C. § 2925.11) 
 

501.99 Penalties for Misdemeanors 
      (2)E. For a minor misdemeanor, not more 
than one hundred fifty dollars ($150.00)  
 
Note:**This section applies to many 
misdemeanors and will need to be amended if 
Council wants to restrict the fine to be $0.00 
for minor misdemeanor marihuana or 
hashish offense, rather than the range of 
$0.00 to $150.00 and to include the no-
inquiry language of R.C. § 2925.11. 
 
 

139.01 Definitions 
**1/9/19 amended to include Hashish. The 
resin or preparation of the resin contained in 
marihuana, whether in solid or in a liquid 
concentrate, liquid extract, or liquid distillate 
form. 

513.01 Definitions 
(p) “Hashish” means the resin or preparation of 
the resin contains in marihuana, whether in 
solid form or in a liquid distillate form. 

139.02 Trafficking in marihuana 
(c) If the offense involves a gift of 20 grams or 
less of marijuana, trafficking in marihuana is a 
minor misdemeanor for the first offense and a 
misdemeanor of the third degree for any 
subsequent offense.  An offense involving an 
amount of marihuana larger than 20 grams 
shall be prosecuted under appropriate state law 
(R.C. § 2925.03) 
 
**1/9/19 amended to include (G) Regardless of 
the penalty provided in division (D) of this 
section, the penalties for a person convicted of 
minor misdemeanor marihuana or hashish 
offense, pursuant to § 139.02(C), 139.03, 

513.02 Gift of Marihuana 
(a) No person shall knowingly give or offer to 
make a gift of twenty grams or less of 
marihuana 
(b) Whoever violates this section is guilty of 
trafficking in marihuana.  Trafficking in 
marihuana is a minor misdemeanor for the first 
offense and, for any subsequent offense; it is a 
misdemeanor of the third degree.  If the 
offense was committed in the vicinity of a 
school or the vicinity of a juvenile, trafficking 
in marihuana is a misdemeanor of the third 
degree. 
 
Note:**This section will need to be amended 



Dayton Ord. Cont’d CH Ord. Cont’d 
 

139.13, or 139.15, shall be a fine of $0.00 and 
all court costs shall be suspended.  An arrest or 
conviction for a minor misdemeanor 
marihuana offense does not constitute a 
criminal record and need not be reported by the 
person so arrested or convicted in response to 
any inquiries about the person’s criminal 
record, including any inquiries contained in 
any application for employment, license, or 
other right or privilege, or made in connection 
with the person’s appearance as a witness. 
(R.C. § 2925.11) 
 
 
 
 

 
 

if Council wants to include the no-inquiry 
language of R.C. § 2925.11.  
 
 

139.03 Drug Abuse 
(C) Whoever violates this section is guilty of 
drug abuse: (3) If the drug involved is 
marihuana, drug abuse is a misdemeanor of the 
fourth degree, unless the amount of marijuana 
is less than 100 grams, the amount of 
marijuana resin, or extraction or preparation of 
such resin, is less than five grams, and the 
amount of such resin in a liquid concentrate, 
liquid extract, or liquid distillate form is less 
than one gram, in which case drug abuse is a 
minor misdemeanor 
 
**1/9/19 Amended to include 
(3) If the drug involved is marihuana, and the 
amount of marihuana is less than one hundred 
grams, drug abuse is a minor misdemeanor. If 
the drug involved is marihuana, and the 
amount of marihuana is greater or equal to one 
hundred grams but less than two hundred 
grams, drug abuse is a misdemeanor of the 
fourth degree. 
(4) If the drug involved is hashish or a 
compound, mixture, preparation, or substance 
containing hashish, and the amount of hashish 
is less than five grams in solid form or less 
than one gram in a liquid concentrate, liquid 
extract, or liquid distillate form, drug abuse is a 

513.03 Drug Abuse; Controlled substance 
possession or use. 
(c) Whoever violates subsection (a) hereof is 
guilty of the following:  
     (2) If the drug involved in the violation is 
marihuana or a compound, mixture, 
preparation, or substance containing marihuana 
other than hashish, whoever violates 
subsection (a) hereof is guilty of possession of 
marihuana.  Possession of marihuana is a 
misdemeanor if the amount of the drug 
involved does not exceed 200 grams.  The 
penalty for the offense shall be determined as 
follows:  
     A. Except as otherwise provided in 
subsection (c)(2)B. hereof, possession of 
marihuana is a minor misdemeanor. 
     B. If the amount of the drug involved equals 
or exceeds 100 grams but is less than 200 
grams, possession of marihuana is a 
misdemeanor of the fourth degree.  
     (3) If the drug involved in the violation is 
hashish or a compound, mixture, preparation, 
or substance containing hashish, whoever 
violates subsection (a) hereof is guilty of 
possession of hashish. Possession of hashish is 
a misdemeanor if the amount of the drug 
involved does not exceed the maximum 
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minor misdemeanor.  If the drug involved is 
hashish, and the amount of hashish is equal to 
or greater than five grams but less than ten 
grams in the solid form or is equal to or greater 
than one gram but less than two grams in the 
liquid concentrate, liquid extract, or distilled 
form, drug abuse is a misdemeanor of the 
fourth degree. 
(5) An offense involving marihuana or hashish 
greater than the amounts provided in 
subsection (3) and (4) shall be prosecuted 
under the appropriate state law. 
 
(D) Arrest or conviction for a minor 
misdemeanor violation of this section does not 
constitute a criminal record and need not be 
reported by the person so arrested or convicted 
in response to any inquiries about the person’s 
criminal record, including any inquiries 
contained in any application for employment, 
license, or other right or privilege, or made in 
connection with the person’s appearance as a 
witness. (R.C. § 2925.11) 
**1/9/19 Amended to include: 
(D)Arrest or conviction for a minor 
misdemeanor marihuana or hashish violation 
of this section does not constitute a criminal 
record and need not be reported by the person 
so arrested or convicted in response to any 
inquiries about the person’s criminal record, 
including any inquiries contained in any 
application for employment, license, or other 
right or privilege, or made in connection with 
the person’s appearance as a witness. (R.C. § 
2925.11) 
 

amount specified in subsection (c)(3)B. hereof.  
The penalty for the offense shall be determined 
as follows:  
     A. Except as otherwise provided in 
subsection (c)(3)B. hereof, possession of 
hashish is a minor misdemeanor. 
     B. If the amount of the drug involved equals 
or exceeds five grams but is less than ten 
grams of hashish in a solid form or equals or 
exceeds one gram but is less than two grams of 
hashish in a liquid concentrate, liquid extract, 
or liquid distillate form, possession of hashish 
is a misdemeanor of the fourth degree. 
 
(e) Arrest or conviction for a minor 
misdemeanor violation of this section does not 
constitute a criminal record and need not be 
reported by the person so arrested or convicted 
in response to any inquiries about the person’s 
criminal record, including any inquiries 
contained in any application for employment, 
license, or other right or privilege, or made in 
connection with the person’s appearance as a 
witness. (ORC 2925.11) 
 
Note:**Section(e)  is broader than Dayton 
because it is not limited to  marihuana or 
hashish. 
 

139.13 Drug paraphernalia 
(C)(1) No person shall knowingly use, or 
possess with purpose to use, drug 
paraphernalia. 
**1/9/19 Amended to include: 
(G) Notwithstanding anything in this section, a 
violation of section (C)(1) for drug 
paraphernalia used solely for marihuana or 
hashish is a minor misdemeanor offense. 
 

513.12 Drug Paraphernalia 
Note: **This section will need to be amended 
if Council wants to include marihuana or 
hashish a minor misdemeanor offense and 
the no-inquiry language of R.C § 2925.11 
 
513.121 Marihuana Drug Paraphernalia 
(c) No person shall knowingly use, or possess 
with the purpose to use, any drug paraphernalia 
that is equipment, a product, or material of any 
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**1/9/19 amended to include (G) Regardless of 
the penalty provided in division (D) of this 
section, the penalties for a person convicted of 
minor misdemeanor marihuana or hashish 
offense, pursuant to § 139.02(C), 139.03, 
139.13, or 139.15, shall be a fine of $0.00 and 
all court costs shall be suspended.  An arrest or 
conviction for a minor misdemeanor 
marihuana offense does not constitute a 
criminal record and need not be reported by the 
person so arrested or convicted in response to 
any inquiries about the person’s criminal 
record, including any inquiries contained in 
any application for employment, license, or 
other right or privilege, or made in connection 
with the person’s appearance as a witness. 
(R.C. § 2925.11) 
 

kind that used by the person, intended by the 
person for use, or designed for use in storing, 
containing, concealing, injecting, ingesting, 
inhaling or otherwise introducing into the 
human body marihuana 
(f) Whoever violates subsection (c) of this 
section is guilty of illegal use or possession of 
marihuana drug paraphernalia, a minor 
misdemeanor. 
 
Note: **This section will need to be amended 
if Council wants to include the no-inquiry 
language of R.C § 2925.11. 
 

139.15 Prohibited substance solicitation 
**1/9/19 Amended to include: 
(E) Notwithstanding anything in this section, 
the giving or offering to make a gift of 
marihuana in an amount of 20 grams or less is 
a minor misdemeanor. 
 
**1/9/19 amended to include (G) Regardless of 
the penalty provided in division (D) of this 
section, the penalties for a person convicted of 
minor misdemeanor marihuana or hashish 
offense, pursuant to § 139.02(C), 139.03, 
139.13, or 139.15, shall be a fine of $0.00 and 
all court costs shall be suspended.  An arrest or 
conviction for a minor misdemeanor 
marihuana offense does not constitute a 
criminal record and need not be reported by the 
person so arrested or convicted in response to 
any inquiries about the person’s criminal 
record, including any inquiries contained in 
any application for employment, license, or 
other right or privilege, or made in connection 
with the person’s appearance as a witness. 
(R.C. § 2925.11) 
 
 

513.06 Illegal Cultivation of Marihuana 
(a) No person shall knowingly cultivate 
marihuana 
(c) Whoever commits a violation of subsection 
(a) hereof is guilty of illegal cultivation of 
marihuana.  Illegal cultivation of marihuana is 
a misdemeanor if the amount of marihuana 
involved does not exceed 200 grams. 
(1) Except as otherwise provided in subsection 
(c)(2) hereof, illegal cultivation of marihuana 
is a minor misdemeanor, or if the offense was 
committed in the vicinity of a school or in the 
vicinity of a juvenile, a misdemeanor of the 
fourth degree. 
(2) If the amount of marihuana involved equals 
or exceeds 100 grams but is less than 200 
grams, illegal cultivation of marihuana is a 
misdemeanor of the fourth degree, or if the 
offense was committed in the vicinity of a 
school or in the vicinity of a juvenile, a 
misdemeanor of the third degree. 
 
(e) Arrest or conviction for a minor violation of 
this section does not constitute a criminal 
records and need not be reported by the person 
so arrested or convicted in response to any 
inquiries about the person’s criminal record, 
including any inquiries contained in an 
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application for employment, a license, or any 
other right or privilege or made in connection 
with the person’s appearance as a witness, 
(ORC 2925.04) 
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MEMORANDUM 
 
 
TO:  L. James Juliano, Jr., Law Director 
   
FROM: Nakia Maddox, Paralegal 
 
DATE:  March 12, 2019 
 
RE: “Marihuana Decriminalization” comparison of City of Cleveland Heights 

ordinance and the City of Dayton’s Ordinance. 
______________________________________________________________________________ 
 

ISSUE 
 

Whether the City of Dayton’s Ordinance concerning the decriminalization of marihuana 
and its penalties is comparable to the City of Cleveland Heights ordinances and its penalties? 
 

CONCLUSION 
 
 The City of Cleveland Heights’ Ordinances concerning decriminalization and penalties of 
marihuana are nearly identical to the City of Dayton’s ordinances with the exception that: 
 

(1) In Cleveland Heights Sec. 501.99(2)E., that applies to many misdemeanors, 
the fines incurred for a minor misdemeanor marihuana or hashish  is $0.00 to 
a maximum of $150. By contrast, Dayton’s ordinance states there shall be a 
fine of $0.00 and all court costs shall be suspended.  
 

(2) The language relating to trafficking (Cod. Ord. Sec. 513.02) and drug 
paraphernalia and marihuana drug paraphernalia (Cod. Ord. Sec. 513.12 and 
513.121) might be revised to include the no-inquiry language of R.C. § 
2925.11. 

 
Whether Cleveland Heights should amend its ordinances to reflect the same change is to 

be determined after further review. A comparison chart is attached. 
 
 

BACKGROUND 
 

In January 2019 the City of Dayton adopted ordinance 31699-19 amending sections 
130.99, 139.01, 139.02, 139.03, 139.13 and 139.15 of the Revised Code of General Ordinances 
relating to marihuana and hashish offenses of the City of Dayton. Of these sections, the penalties 
for a person convicted of minor misdemeanor marihuana or hashish offense shall be a fine of 
$0.00 and all court costs shall be suspended. 

 



The City of Cleveland Heights General Offense ordinances relating to decriminalization 
of marihuana and hashish offenses have already been adopted and codified.  These sections 
include: 501.99, 513.01, 513.02, 513.03, 513.06, 513.121, and 513.12. Ord. 501.99. Penalties for 
a minor misdemeanor range from $0.00 to not more than one hundred fifty dollars ($150.00).                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                              























A. The property cannot be put to any economically viable use under any of the 
permitted uses in the zoning district;

B. The variance requested stems from a condition which is unique to the 
property at issue and not ordinarily found in the same zone or district;

C. The hardship condition is not created by actions of the applicant;
D. The granting of the variance will not adversely affect the rights of adjacent 

property owners or residents;
E. The granting of the variance will not adversely affect the public health, 

safety or general welfare;
F. The variance will be consistent with the general spirit and intent of the 

Zoning Code; and
G. The variance sought is the minimum which will afford relief to the 

applicant.

Code Sec. 1115.07(e)(2)
Criteria for Demonstrating Hardship by Clear and Convincing Evidence



Cal. No. 3475
A. Oliver & K. Henderson, R. Woodbridge

1774 Lee Road

‘MF2’ Multiple-Fam. requests Use Variance to Sections 1123.01, 
1123.02 & 1123.03 to permit retail bakery in existing structure.
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Cooler, 
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 AGENDA (tentative) – CLEVELAND HEIGHTS CITY COUNCIL MEETING 

        COUNCIL CHAMBERS 

 Monday, March 18, 2019           Cleveland Heights City Hall 
 Regular Meeting                40 Severance Circle 
 7:30 p.m.                Cleveland Heights, Ohio 
  
1) Roll Call of Council Members 

2) Excuse absent members 

3) Approval of the minutes of the regular Council meeting held Monday, March 4, 
2019. 

4) Presentation of Charter Review Commission Final Report 

5) Personal communications from citizens 

6) Report of the City Manager 

Sealed bids were received on March 8th, for the 2019 Surface Treating Program and 
Specialized Construction of Cuyahoga Heights, Ohio’s bid of $252,351.53 has been 
found to be the lowest and best responsible bid. 

Matter of Record 

7) Report of the Director of Finance/Clerk of Council 

Notify Council that notices have been received from the Ohio Department of Liquor 
Control advising that applications have been made by the following: 
 

• Fairmount Cocktail Bar, Inc. dba Fairmount Martini & Wine Bar, Unit 2, 1st Floor 
and Patio, 2448 Fairmount Boulevard, Cleveland Heights, OH 44106 for new D1, 
D2, D3, D3A and D6 permits  
 

• Paraty Properties LLC, 2189-91 Lee Road and Patio, Cleveland Heights, OH 
44118 to transfer D5 and D6 permits from Rudy’s Pub LLC, 2189-91 Lee Road 
and Patio, Cleveland Heights, OH 44118 
 

Matter of Record 

8) Committee Reports           
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a.) RECREATION, COMMUNITY AND EXTERNAL RELATIONS 
COMMITTEE 
 

b.) SAFETY AND MUNICIPAL SERVICES COMMITTEE 
 

RESOLUTION NO. 20-2019 (SMS). A Resolution authorizing the City 
Manager to enter into an agreement with Ganley Chevrolet of Aurora LLC, for 
the purchase of three (3) new, 2019 Chevrolet Tahoe cruisers and related 
equipment for the Police Department through the Ohio Department of 
Administrative Services Cooperative Purchasing Program 

Introduced by Council Member _______________________________________ 

Vote   __________ ____________  _______________ 
 For  Against   No. Reading 
 

c.) ADMINISTRATIVE SERVICES COMMITTEE  

ORDINANCE NO. 19-2019 (AS), Second Reading. An Ordinance establishing 
salary schedules, position classifications and other compensation, and benefits for 
officers and employees of the City 

Introduced by Council Member _______________________________________ 

Vote   __________ ____________  _______________ 
 For  Against   No. Reading 
 

ORDINANCE NO. 21-2019 (AS). An Ordinance giving final approval of the 
compensation rates and benefits proposed by the tentative labor agreement with 
the Laborers’ Local 860/Laborers’ International Union of North America (Union) 
for the time period covering the date of execution of the agreement through 
March 31, 2022; giving the City Manager authority to sign said agreement 
 
Introduced by Council Member _______________________________________ 

Vote   __________ ____________  _______________ 
 For  Against   No. Reading 
 

d.) FINANCE COMMITTEE 
 

e.) HOUSING AND TRANSPORTATION COMMITTEE 
 
f.) PLANNING AND DEVELOPMENT COMMITTEE 

 
9) Mayor’s Report 
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10) Adjournment 

 
(Council members and staff will stay following adjournment to discuss questions 
informally with citizens.) 

 
 
NEXT MEETING OF COUNCIL: MONDAY, APRIL 1, 2019 



 
Proposed: 3/18/2019 
 
RESOLUTION NO. 20-2019 (SMS) 

 
By Council Member  

 
A Resolution authorizing the City Manager to enter into an agreement with Ganley 

Chevrolet of Aurora LLC, for the purchase of three (3) new, 2019 Chevrolet Tahoe cruisers and 
related equipment for the Police Department through the Ohio Department of Administrative 
Services Cooperative Purchasing Program; and declaring an emergency. 
 

WHEREAS, the Chief of Police has determined there is a need to purchase three (3) new, 
2019 Chevrolet Tahoe cruisers and related equipment for the Police Department; and 
 

WHEREAS, Section 171.11 of the Cleveland Heights Codified Ordinances authorizes the 
purchase of machinery, materials, supplies, and other articles through the Administrative Services 
Cooperative Purchasing Program without obtaining competitive bids; and 
 

WHEREAS, the City Manager has determined that the selected vehicles may be purchased 
from Ganley Chevrolet of Aurora LLC through this State Cooperative Purchasing Program at a 
lower price than could be obtained through bidding, and that it would be in the City’s best interests 
to purchase said vehicles by this means. 
 

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Cleveland 
Heights, Ohio, that: 
 

SECTION 1. The City Manager be, and she is hereby, authorized to enter into an 
agreement with Ganley Chevrolet of Aurora LLC for the purchase of three (3) vehicles for the 
Police Department through the Ohio Department of Administrative Services Cooperative 
Purchasing Program, in accordance with the requirements Section 171.11 of the Cleveland 
Heights Codified Ordinances.  The agreement shall provide for the purchase of three (3) new 
2019 Chevrolet Tahoe cruisers at a total cost not to exceed Ninety-Eight Thousand Dollars 
($98,000).  All agreements hereunder shall be approved as to form by the Director of Law. 
 

SECTION 2.  Notice of the passage of this Resolution shall be given by publishing the 
title and abstract of its contents, prepared by the Director of Law, once in one newspaper of general 
circulation in the City of Cleveland Heights. 

 
SECTION 3. This Resolution is hereby declared to be an emergency measure 

immediately necessary for the preservation of public peace, health, and safety of the inhabitants of 
the City of Cleveland Heights, such emergency being the need to meet vendor deadlines and to 
equip the Police Department as soon as possible.  Wherefore, provided it receives the affirmative 
vote of five (5) or more of the members elected or appointed to this Council, this Resolution shall 
take effect and be in force immediately upon its passage; otherwise, it shall take effect and be in 
force from and after the earliest time allowed by law. 



RESOLUTION NO. 20-2019 (SMS) 
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       ___________________________________ 
       CAROL ANN ROE, Mayor   
       President of the Council   
  
 
 
 
 
       ___________________________________ 
       SUSANNA NIERMANN O’NEIL 
       Acting Clerk of Council 
 
 
PASSED:   

 



  

      Proposed: 3/4/2019      

      ORDINANCE NO.  19-2019 (AS), Second Reading 

      By Council Member Stein 

 An Ordinance establishing salary schedules, position classifications and other 
compensation, and benefits for officers and employees of the City; and declaring an emergency. 

WHEREAS, Article 5, Section 4 of the Cleveland Heights Charter requires this Council 
to “fix by ordinance the salary, rate, or amount of compensation of all officers and employees of 
the City;” and 

WHEREAS, Cleveland Heights Codified Ordinance Section 139.21 generally requires 
this Council to “establish employees’ wages, hours of work, sick leave benefits, paid 
hospitalization benefits, vacations, legal holidays, and all other forms of fringe benefits and other 
conditions of employment by ordinance.” 

 BE IT ORDAINED by the Council of the City of Cleveland Heights, Ohio that: 

 Except as otherwise specifically provided herein, effective the date stated in the separate 
sections hereof, the following salary schedules and other compensation for described position 
classifications will be in effect for such classifications as of April 1, 2019; provided, however, 
that if the revenues received by the City are not sufficient to meet the foregoing salaries, all 
salaries shall be reduced by the City Manager to a point which will not exceed the appropriated 
revenues of the City. 

 The salary of any officer or employee may, from time to time, be reduced or increased by 
the City Manager or her designee, but not below or above the amounts specifically fixed herein 
for such classifications. 

 Additional temporary classifications may be established by the City Manager when, in 
the judgment of the City Manager, job specifications and duties differ significantly from existing 
classifications as herein provided when a new temporary classification is warranted. 

 The City Manager shall advise Council when such new classification is warranted with 
the salary being determined by using the hourly rate for the full-time position as a maximum 
rate. 
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SECTION 1.  The following position classifications and salary schedules are hereby established. 

  

Position FLSA SG Min Mid  Max 

City Manager E 50 $105,314 $136,949 $168,585 

Assistant City Manager/ Vice E 49 $94,030 $122,276 $150,522 

Police Chief                                                       
Fire Chief                                                      E 48 $83,956 $109,175 $134,395 

Director(s) of:                                
Communications & Public Engagement  
Economic Development                              
Finance                                                      
Housing                                                        
Human Resources                                               
IT                                                                       
Law                                                                 
Parks & Recreation                                   
Planning                                                         
Public Works/ Capital Projects                                                                        

E 47 $74,960 $97,478 $119,995 

Assistant Finance Director                        
Assistant Fire Chief                                   
Assistant Law Director                              
Assistant Public Works Director                
Business Development Manager                                                   
Capital Projects Manager                                          
Utilities Commissioner 

E 46 $66,929 $87,034 $107,139 

Facilities Superintendent                       
Information Systems Manager E 45 $62,167 $77,709 $93,250 

  E 44 $55,506 $69,383 $83,259 
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Position FLSA SG Min Mid  Max 

CDBG Program Coordinator/ Planner                                                 
City Planner I                                                     
City Planner II                                            
Manager - Cain Park                              
Supervisor - Forestry                              
Supervisor - Sanitation                            
Supervisor - Streets                               
Supervisor - Vehicle Maintenance         
Supervisor - Water/Sewer 

E 43 $49,559 $61,949 $74,339 

Chief Housing Inspector 
Digital & Government TV Program Coordinator 
Parks & Recreation Assistant Commissioner 
Senior Housing Rehabilitation Specialist 
Supervisor - Utility Administration                        

E 42 $44,249 $55,312 $66,374 

Graphic Designer                                              
Public Relations Specialist      E 41 $39,508 $49,385 $59,262 

Office Manager                                          
Supervisor – Fitness Center 
Supervisor - General Recreation                        
Supervisor - Ice Programs                                 
Supervisor - Office on Aging                              
Supervisor - Recreation & Aquatics                    
Supervisor - Sport Programs                                 

E 40 $35,275 $44,094 $52,913 

 

Position FLSA SG Min Mid  Max 

 NE 20 $27.75 $34.69 $41.63 

Executive Assistant to City Manager NE 19 $24.78 $30.98 $37.17 

Housing Program Coordinator                          
Housing Property Investigator                        
Paralegal                

NE 18 $22.13 $27.66 $33.19 
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Engineer/Inspector                                           
Housing Inspector                                                       
Housing Inspector/ Housing court Representative        
Housing Rehabilitation Specialist                                 
Human Resources Generalist                                    
Legal Secretary 

NE 17 $19.75 $24.69 $29.63 

Accountant                                                                 
GIS Analyst                                                                
Information Systems Technician                                  
Information Systems Technician - Senior                                                                       
Payroll Administrator                                                   
Utility Inspector 

NE 16 $17.64 $22.05 $26.46 

Accounts Payable Coordinator                    
Community Relations Assistant                                    
Human Resources Coordinator                                   
Secretary to Director                                                   
Special Projects Coordinator                                      
Social Worker                                

NE 15 $15.75 $19.69 $23.62 

Administrative Assistant                                              
Office Assistant                                                          
Office Assistant II                                                         

NE 14 $14.06 $17.58 $21.09 

Finance Clerk 
Receptionist                                                               
Utility Billing Clerk 

NE 13 $12.55 $15.69 $18.83 

  12 $11.21 $14.01 $16.81 

Building Attendant                                                      
Cashier                                                             
Head Cashier                                                                                                                        

NE 11 $10.01 $12.51 $15.01 

Front Desk Assistant                                                   
Resident Services Supervisor                                    
Van Driver  

NE 10 $8.94 $11.17 $13.40 

 

LEGISLATIVE: 

Council Member             9,270.00 
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Mayor             11,840.00 

SEASONAL POSITIONS: 
 
RECREATION PROGRAMS: SWIMMING POOLS: 
 
Assistant Supervisor      9.36/hour  15.50/hour 

Aquatic Program Supervisor     9.36/hour  13.48/hour 

Cashier       8.55/hour  12.36/hour 

Guard (A.L.S.)      8.55/hour  11.59/hour 

Head Guard       10.00/hour  12.36/hour 

Head Cashier       8.55/hour  12.36/hour 

Head Coach (Summer)     364.14/  573.68/ 
        Per biweekly pay period 
 
Head Coach Assistant      260.10/  573.68/ 
        Per biweekly pay period 
 
Learn to Swim Coordinator     260.10/per season 573.68/season 

Preschool Learn to Swim Coordinator   260.10/per season 573.68/season 

Pool Attendant      8.55/hour  10.33/hour 

Pool Maintenance      8.55/hour  10.33/hour 

Pool Manager       10.40/hour  16.07/hour 

Private Instructor Fee      2/3 of private instruction;  
        Fees charged and collected 
 
Security Guard      8.55/hour  9.53/hour 

Sports Assistant      8.55/hour  11.33/hour 

Sports Coordinator      10.40/hour  23.65/hour 

Sports Supervisor      8.55/hour  23.65/hour 

Tennis Court Attendant     8.55/hour  9.18/hour 

Tennis Lesson Instructor     10.40/hour  17.22/hour 
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Tennis Program Coordinator     2,601.00/season 4,489.45/season 

Umpire       10.40/hour  23.65/hour 

Water Aerobics Instructor     182.07/per session 286.84/session 

PLAYGROUNDS: 

Private Instructor Fee (Tennis)    2/3 of private instruction; 
        Fees charged and collected 
 
Summer Basketball Coordinator    13.53/hour  20.11/hour 

Summer Basketball Counselor    11.44/hour  16.55/hour 

CAIN PARK THEATRE: 

Actor        300.00/week  500.00/week  

Assistant Box Office Manager    350.00/week  550.00/week  

Assistant Operations Manager    350.00/week  550.00/week  

Assistant Production Manager    350.00/week  550.00/week  

Assistant Stage Manager     350.00/week  550.00/week  

Assistant to General Manager     400.00/week  600.00/week  

Box Office Manager      350.00/week  550.00/week  

Box Office Staff      8.55/hour  12.36/hour 

Carpenter       300.00/week  500.00/week  

Costume Shop Manager     350.00/week  550.00/week  

Electrician       350.00/week  550.00/week  

Events Production Manager     400.00/week  600.00/week 

General Technician      300.00/week  500.00/week 

Hospitality Coordinator     300.00/week  500.00/week 

House Manager      8.55/hour  12.36/hour 

Maintenance       8.55/hour  12.36/hour 
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Operations Assistant      300.00/week  500.00/week 

Operations Manager      450.00/week  650.00/week 

PR/Marketing Assistant     400.00/week  650.00/week 

PR/Marketing Coordinator     300.00/week  500.00/week 

Sound Engineer      350.00/week  550.00/week 

Stage Manager      350.00/week  600.00/week  

Theater Production Manager     400.00/week  650.00/week 

Master Wardrobe Coordinator    300.00/week  500.00/week 

ICE SKATING RINK: 
Cashier       8.55/hour  12.36/hour 
 
Hockey Director      2,184.84  2,300.00/season 

Ice Safety Guard      8.55/hour  11.20/hour 

Instructor - Private 90% of private instruction fees charged and collected.  Or a flat fee 
of $75.00 (if instructor teaches a minimum of four Learn to Skate 
classes per session) or $150.00 (if instructor does not teach or is no 
longer available for the minimum number of Learn to Skate 
classes) 

 
Instructor – Group      16.65/hour  57.31/hour 
 
Learn to Skate Coordinator     208.08/per week 520.00/per week 

Office Assistant      8.55/hour  11.26/hour 

Supervisor – Assistant     9.36/hour  14.76/hour 

Supervisor – Head       10.40/hour  17.22/hour 

YOUTH SPORTS PROGRAMS: 

Youth Hockey Coach      10.40/hour  22.96/hour or 
        2,601.00/  4,592.00/season 
 
Youth Hockey Program Coordinator    10.40/hour  22.96/hour or 
        2,601.00/  4,265.00/season  
 
Youth Hockey Skating Instructor    10.40/hour  45.92/hour 
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Basketball Supervisor      8.55/hour  13.91/hour or 
        520.20/  2,296.00/season 
 
Basketball Coordinator     10.40/hour  22.96/hour or 
        2,080.80/  3,171.00/winter 
        2,601.00/  4,318.00/summer 
 
Girls Softball League Supervisor    8.55/hour  13.78/hour or 
        1,040.40/  2,296.00/season 

Youth Baseball League Supervisor    8.30/hour  13.78/hour or 
        1,040.40/  2,870.00/season 
 
League / Program / Camp Assistant    8.55/hour  9.18/hour 

Sports Camp Supervisor / Instructor    8.55/hour  13.91/hour or 
        2,601.00/  1,148.00/camp 
 
Sports Coordinator      10.40/hour  23.65/hour 

Sports Program Assistant     8.55/hour  11.33/hour 

ADULT SPORTS PROGRAMS: 

League / Program Supervisor     10.40/hour  22.96/hour or 
        1,040.40/  2,296.00/season 

Softball Umpire-In-Chief / Assistant Umpire in Chief 10.40/hour  22.96/hour or 
        1,040.40/  1,722.00/season 
FIELDHOUSE / FITNESS CENTER: 

Fieldhouse Assistant      8.55/hour  11.07/hour 

Fitness Center Coordinator     9.50/hour  12.36/hour 

Fieldhouse Instructor / Aerobics Instructor   10.40/hour  12.64/hour 

Front Desk Assistant      8.55/hour  13.39/hour 

Personal Trainer      10.40/hour  12.64/hour or 
        70% of rate charged by trainer 
 

Head of Personal Training Services Additional 5% of total personal 
training program revenue (3% city 
portion/ 2% trainer portion) for 
administration of the program. 
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MISCELLANEOUS: 

1. The City Manager shall also serve without additional compensation as Director of Public 
Safety and Director of Public Services. 
 

2. The Director of Finance shall also serve without additional compensation as Clerk of 
Council. 
 

3. In addition to the salary herein above provided, the Director of Law and the Assistant 
Law Directors may be compensated at an overtime rate of not to exceed $225.00 per hour 
for time spent in representing the City in court appearances and special projects over and 
above the normal work hours as approved by the City Manager. 
 

4. School Crossing Guard $40.49 per day (based upon a 4-hour day) 
School Crossing Guard $10.12 per hour 
 

5. “Minimum” and “maximum” as used in this Section are deemed to be exclusive of 
provisions for longevity, sick leave and vacation conversion, health care, deferred 
compensation, and other forms of non-salary compensation for which express authority is 
provided by ordinance. 
 

6. To reduce criminal activity and promote safe neighborhoods, the City Manager may lease 
or transfer City-owned property to Basic Patrol Officers and/or members of the Classified 
Service of the Division of Police at fair market value. 
 

7. The City Manager shall have the authority, when deemed in the best interests of the City, 
to issue a monetary car allowance in lieu of issuing a City-owned vehicle to an employee. 
 

8. The City Manager shall have the authority, when deemed in the best interests of the City, 
to issue a cost of living adjustment in the form of a one-time lump sum payment to an 
employee. 
 

9. The City Manager shall have the authority, when deemed in the best interests of the City, 
to grandfather an employee whose current rate of pay exceeds the maximum range of the 
salary grade identified in the 2018 Compensation Study.   

 
BOARD AND COMMISSION MEMBERS: 
 

1. Architectural Board of Review,   $90.00/meeting attended 
 Three members, each 
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2. Architectural Board of Review,  $90.00/meeting attended 
Two Alternate Members, each (at request of ABR Secretary) 

 
3. Board of Zoning Appeals,   $90.00/meeting attended 

 Five Members, each 
 One Alternate Member  (at request of Planning and Development Director) 
 

4. Civil Service Commission,   $90.00/meeting attended 
 Three Members, each 
 

5. Planning Commission,   $90.00/month 
 Seven Members, each  (provided the member attends at least one meeting, either  
     regular or special during the month) 
 

SECTION 2.  POLICE 

 Sworn members of the Police Department who are members of the police bargaining 
units shall have the terms, conditions, and benefits of employment as described in the labor 
agreement and other related documents between the City of Cleveland Heights and the Northern 
Ohio Patrolmen’s Benevolent Association. The agreement covers the period commencing 
December 28, 2018 through March 31, 2021 and may be extended by agreement of the parties.  
The fire arms proficiency, gun upon retirement, educational incentive bonus, and the clothing 
maintenance allowance shall apply to all sworn members of the Department. A copy of the labor 
agreement and related documents are on file in the Office of the City Manager. 

SECTION 3.  FIRE 

 Sworn members of the Fire Department who are represented by the International 
Association of Fire Fighters shall have the terms, conditions, and benefits of employment as 
described in the labor agreement and other related documents between the City of Cleveland 
Heights and the International Association of Fire Fighters.  The agreement covers the period 
commencing April 1, 2018 through March 31, 2021 and may be extended by agreement of the 
parties. The paramedic compensation, academic achievement bonus, and the clothing 
maintenance allowance shall apply to all sworn members of the Department. A copy of the labor 
agreement and other related documents are on file in the Office of the City Manager. 

 

SECTION 4.  PUBLIC WORKS and PARKS & RECREATION Employees in 
the bargaining unit as described in the memorandum of understanding and other related 
documents between the City of Cleveland Heights and Laborer’s International Union of North 
America, Laborer’s Local 860 of Cleveland representing Service Employees, shall have the 
terms, conditions, and benefits of employment as described in said memorandum of 
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understanding and other related documents.  That agreement covers the time period commencing 
upon execution through March 31, 2022 and may be extended by agreement of the parties.  A 
copy of the memorandum of understanding and other related documents are on file in the Office 
of the City Manager.  Employees may be eligible for supervisor premium pay when such duties 
are assumed due to absence. 

SECTION 5.  MUNICIPAL COURT 

 Judge:  Base pay according to the Ohio Revised Code 1901.11 is $61,750.00 
 Administrative Judge compensation: $1,500.00 
 Total salary:  $63,250.00 
        Minimum  Maximum 
 
Acting Clerk of Court      51,000.00  65,402.00 

Bailiff        31,518.00  81,600.00 

Chief Deputy Clerk      35,700.00  66,300.00 

Clerk of Court       45,900.00  91,800.00 

Chief Accounting Clerk     25,500.00  40,800.00 

Chief Probation Officer     30,600.00  71,400.00 

Court Administrator      31,518.00  81,600.00 

Deputy Bailiff       23,460.00  51,000.00 

Deputy Clerk       23,460.00  44,800.00 

Housing Specialist      30,600.00  61,900.00 

Information Systems Technician    25,500.00  40,800.00 

Law Clerk       10.30/hour  16.75/hour 

Magistrate       35,700.00  96,645.00 

Probation Officer      30,600.00  60,710.00 

Secretary       23,460.00  44,166.00 

Security       17.34/hour  25.50/hour  

 The compensation herein provided for and approved shall be payable in the manner and 
from the sources as provided for by applicable provisions of the Ohio Revised Code. 
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SECTION 6.  VACATION  

(a) All full-time permanent city employees shall accrue vacation leave according to 
the following schedule: 

   ALL FULL-TIME PERMANENT CITY EMPLOYEES 

   Length of Service   Accrual Per Pay Period 

   Up to and including the sixth year  3.08 hours 
     7 up to and including 12 years  4.60 hours 
   13 up to and including 18 years  6.20 hours 
   19 years or more    7.70 hours 
 
 Accrual of vacation days shall be by pay period and begin in the pay period in which the 
employee’s first day of employment occurs.  Vacation leave requests will be granted by the 
department heads in line with the needs of the department.  To accommodate scheduling needs, 
vacation leave may be taken before actually accrued upon approval of the City Manager.  When 
an employee terminates his employment with the city, the City Manager shall deduct from the 
employee’s final pay periods the number of hours of vacation leave taken but not yet accrued.  
No more than the amount of vacation accrued in the previous twelve-month period may be 
carried forward into the next calendar year.  

 Employees shall be paid for vacation leave accrued, but unused, at the time of separation  
provided the paid vacation does not exceed the employee’s eligible annual accrual and further 
provided that such employee has worked six (6) months or more.  Permanent part-time 
employees after one year of employment are entitled to one week of vacation a year on a prorate 
basis.  After fourth year as a permanent part-time employee, the schedule will follow permanent 
full-time employee vacation schedules on a prorate basis. 

 All other full-time employees who transfer from any public agency in the State of Ohio to 
the City of Cleveland Heights may receive credit for the length of their consecutive service in the 
former public agency, in accordance with the provisions of the Administrative Code, for 
purposes of determining accrual of vacation leave during their employment with the City of 
Cleveland Heights.  Accrual of vacation for transfer employees shall be determined according to 
the schedule set out in subsection (a).  Employees who wish to receive credit for their prior 
public service shall obtain a certified copy of their employment record from their prior employer.   

Vacation leave granted under this Section shall be administered pursuant to rules adopted 
by the City Manager. 

 (b) For purposes of this Section, the hourly rate of payment for accrued vacation 
leave shall be determined by the following formula:  annual base pay at the time of employee 
separation divided by 2,080 hours.   
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SECTION 7.  SICK LEAVE  

 (a) Full-time permanent employees may be eligible for paid sick leave.  Sick leave 
will be accrued at the rate of 4.6 hours per pay period.  Approved sick leave taken shall be 
charged against the employee’s accumulated sick leave. 

 The amount of unused sick leave accumulated as of December 17, 1976 by permanent 
full-time employees shall be determined under the applicable terms of the Ordinances of the City 
of Cleveland Heights. 

 Employees who transfer from any public agency in the State of Ohio to the City of 
Cleveland Heights may receive credit for unused sick leave accrued during such prior public 
employment, in accordance with the provisions of the Administrative Code.  Credit for accrued 
sick leave shall not exceed the limits specified for all other employees in subsection (a).  
Employees who wish to receive credit for accrued sick leave under this subsection shall obtain a 
certified copy of their sick leave record from their former employer.   

All full-time, permanent employees who are in the employ of the City and who have been 
in the employ of the City for over ten (10) consecutive years may be eligible for payment for 
accrued unused sick leave earned at the City of Cleveland Heights, accumulated from January 1, 
1969 upon termination of their employment for other than disciplinary reasons.  The aforesaid 
requirement that the sick leave be earned at the City of Cleveland Heights shall apply only to 
employees hired after April 1, 1990.  An employee shall be paid out one-quarter (.25) or 25% of 
sick time accumulated with a maximum of 960 hours for payout purposes.  Therefore, the 
maximum payout that could be achieved is 240 hours. 

Accrued Sick Leave Conversion Ratio 

0 - 960 Hours 1/4 

961+ Hours Not Eligible 

 

For purposes of this Section, the hourly rate of payment for accrued sick leave shall be 
determined by the following formula:   annual base pay at the time of termination of employment 
divided by 2,080 hours. 

 No employee shall be entitled to sick leave compensation in the event of injury, 
occupational disease or sickness resulting directly and proximately from the performance of any 
gainful employment or self-employment other than with the City of Cleveland Heights.  A 
determination not to provide sick leave compensation under this Section shall be made by the 
City Manager, who shall adopt rules relating to the making of such determination. 
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 Sick leave granted under this Section shall be administered pursuant to rules adopted by 
the City Manager. 

 
SECTION 8. LEGAL HOLIDAYS 
 

(a)  The following-named days shall be deemed paid holidays for all 
employees.  No employee shall be required to work on such holidays unless it is determined by 
the City Manager that public necessity requires his or her services. 
 
  1.  The first day of January;  7.  The eleventh day of November; 
  2.  The third Monday in January;  8.  The fourth Thursday in November; 
  3.  The third Monday in February;  9.  The fourth Friday in November; 
  4.  The last Monday in May;  10. The twenty-fifth day of December; 
  5.  The fourth day of July;  11. Personal Day;  
  6.  The first Monday in September; 12. Personal Day 
 
 (b) If any such day falls upon a Sunday, the Monday following shall be deemed to be 
the holiday.  If any such day falls upon a Saturday, the Friday immediately preceding shall be 
deemed to be the holiday. 
 
 (c)  Employees paid by the day or hour may be granted leaves of absence with full 
pay on any holiday named herein when, in the judgment of the City Manager, the public service  
will not be impaired by their absence. 
 
 (d) The foregoing notwithstanding, officers and employees who are exempt 
employees under the Fair Labor Standards Act shall receive no extra compensation if required to 
work on any holiday named herein. 
 
 
SECTION 9. DEFERRED COMPENSATION PLANS 
 
 (a) The City shall sponsor a 457(b) Plan through payroll deductions, through one or 
more vendors subject to Council approval. 
 
 (b) The administration of the Deferred Compensation Plans shall be under the 
direction of a committee of three (3) members which shall include the Director of Finance, the 
City Manager or her designee, and one other employee who shall be appointed by the City 
Manager and shall be a participating member of the Plan.  Payroll deductions shall be made in 
each instance by the Director of Finance. 
 
 (c) The Deferred Compensation Plans hereby authorized shall exist and serve in 
addition to retirement, pension or benefit systems established for the benefit of employees of the 
City and no deferral of income under the Deferred Compensation Plans shall effect a reduction 
of any retirement, pension or other benefit provided by law.  However, any sum deferred under a 
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Deferred Compensation Plan shall not be included for the purposes of any taxes withheld on 
behalf of any such employee, except municipal income tax. 
 
 (d) In order to encourage and reward extraordinary employee dedication and 
performance, the City Manager may award a particular employee additional non-salary 
compensation through contributions to an employee’s deferred compensation account. 
 
SECTION 10. WORK DAYS AND WORK HOURS 
 
 (a) City Hall shall be open from 8:30 a.m. to 5:00 p.m., Monday through Friday.  
Scheduling of employees to meet the needs of such hours of business shall be conducted through 
the City Manager. 
 
 (b) The normal work hours for employees of the following designated classifications 
shall be as follows: 
 

1. Employees working in jobs classifications defined as exempt by the Fair 
Labor Standards Act, as determined by the City Manager after consultation with the 
Director of Law, shall work such hours as determined by the City Manager. 

 
2. Employees working in jobs defined as non-exempt by the Fair Labor 

Standards Act, as determined by the City Manager after consultation with the Director of 
Law, shall work thirty eight (38) hours to forty (40) hours per week as determined by the 
City Manager.  Days of the week and work hours shall be in accordance with the needs of 
the city, which shall be determined by the City Manager. 

 
3. The Clerk of Courts office shall be open from 8:30 a.m. through 5:00 p.m. 

or as otherwise determined by the Municipal Court Judge.  Employees shall work such 
hours as established by the Municipal Court Judge.  

 
SECTION 11. HEALTH CARE INSURANCE AND ANCILLARY 

BENEFITS 
 
 (a) The City shall purchase or subscribe to and maintain in full force and effect for 
each full-time employee of the City a health care insurance plan, including medical-surgical 
protection, covering hospital and surgical benefits and related coverage, through one or more 
vendors subject to Council approval.  Such health care insurance plan shall be maintained so 
long as such employee remains in the employ of the City.  The City shall contribute ninety 
percent (90%) of the cost of the plan elected by the employee and the employee shall be 
responsible for any costs above the amount of established employer contribution, i.e., ten percent 
(10%) of the cost for coverage.  
 

(b) All full-time employees shall be offered participation in a prescription plan 
through one or more vendors subject to Council approval.     
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(c) The City shall offer dental coverage for each full-time employee from one or more 
vendors subject to Council approval.  Such coverage shall have a maximum benefit of $1,500 per 
person.  Coverage shall include two (2) yearly cleanings and check-up exams and coverage of 
eighty percent (80%) of basic and major services, less deductibles.  Orthodontia benefits for 
dependents age 19 or younger also shall be offered with a $1,000 maximum benefit per 
dependent.   

 
(d) The City shall offer a vision plan for each full-time employee from one or more 

vendors subject to Council approval.  Such coverage shall have a maximum reimbursement of 
$150 per person.   

 
(e) The City shall offer a Flexible Spending Account for qualified medical or 

dependent care expenses to be funded with employee gross earnings through one or more 
vendors subject to Council approval.   

 
(f) The City shall offer all employees access to an Employee Assistance Program 

which offers short-term counseling; assistance with locating reliable childcare, general and 
special educational needs, and resources for the elderly; no cost attorney consultations with 
discount if retained; no cost financial consultations; nutritional coaching; and fitness coaching. 

 
(g) The availability of health care insurance and ancillary benefits described in this 

Section to individual, part-time employees may be determined by City Manager pursuant to 
Codified Ordinance Section 139.20.  
 
SECTION 12. LIFE INSURANCE 
 

(a) The City shall purchase or subscribe for and maintain in full force and effect life 
insurance of $10,000.00 for each full-time employee until the employee reaches age 70; at age 
70, benefits will be reduced by thirty-five percent (35%); and at age 75, benefits will be reduced 
an additional twenty percent (20%) through one or more vendors subject to Council approval. 
 

(b) The City shall purchase or subscribe for and maintain in full force and effect for 
each full-time employee accidental death and dismemberment insurance at no cost to employee 
through one or more vendors subject to Council approval. 

 
(c) Each employee shall be provided the option to buy additional term insurance 

through payroll deductions through one or more vendors subject to City Council approval. 
 
 
SECTION 13. LONGEVITY 
 
 In addition to their regular salary, all full-time, permanent employees covered by this 
Ordinance shall be paid for each biweekly pay period additional compensation for length of 
service, as follows: 
             
    1st through 5th year of service    No entitlement 
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    6th through 10th year of service, inclusive  16.92 
  11th through 15th year of service, inclusive  33.85 
  16th through 20th year of service, inclusive  51.24 
  21st through 25th year of service, inclusive  69.23 
  26th year and thereafter    76.93 
 
 The longevity compensation shall take effect for the entire pay period following the 
employee’s anniversary.  All service on a full-time basis with the City shall be considered in 
applying this section and such service need not be continuous.  For the purpose of determining 
credit for prior periods of employment, only full months of service shall be considered; credit 
shall be given for employment during authorized leaves of absence for military duty. 
 
 All permanent, part-time employees who have served an equivalent of five (5) years of 
full-time employment with the city will be eligible on a pro rata basis for longevity bonus 
payable on an annual basis on or about January 31.  Entitlement will be effected during the first 
full year, after the employee meets the five-year threshold.  The permanent, part-time employee 
will follow the same longevity schedule as the permanent full-time employee on a pro rata basis. 
 
SECTION 14. OVERTIME 
 
 All employees working in job classifications defined as non-exempt by the Fair Labor 
Standards Act, as determined by the City Manager after consultation with the Director of Law, 
shall be compensated for overtime at a rate of one and one-half (1.5) times their regular hourly 
rate of pay.  Overtime as used herein shall mean time actually worked over and above forty (40) 
hours per week when ordered to do so by the City Manager or her designee. 
 
 The City Manager shall have the authority, when deemed in the best interests of the City, 
to pay overtime to those individuals defined as exempt by the Fair Labor Standards Act, as 
determined by the City Manager in consultation with the Director of Law, at a rate not to exceed 
one and one-half (1.5) times their regular rate of pay. 
 
SECTION 15. EMPLOYEE INDEMNIFICATION 
 
 The City shall comply with Chapter 2744 of the Ohio Revised Code relating to employee 
indemnification.  
 
SECTION 16. PENSION 
 

All employees shall be covered as required by law under the Public Employees 
Retirement System of Ohio unless covered by Ohio Police & Fire Pension Fund.  The City shall 
make all contributions required by law.  
 
SECTION 17. 
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 To the extent that a provision in this Ordinance is covered by a separate labor agreement 
described in Sections 2, 3, 4 5, or 6 herein, the labor agreement shall supersede the provision of 
this Ordinance. 
 
SECTION 18. 
 
 The provisions of this Ordinance shall be deemed to be in effect as of midnight, April 1, 
2019.  Effective midnight, April 1, 2019, Ordinance No. 15-2018 (AS) and all amendments 
thereto and provisions of all other ordinances heretofore adopted are repealed to the extent 
inconsistent herewith. 
 
SECTION 19. 
 
 Notice of Passage of this Ordinance shall be given by publishing the title and abstract of 
contents, prepared by the Director of Law, once in one newspaper of general circulation in the 
City of Cleveland Heights. 
 
SECTION 20. 
 
 This Ordinance is hereby declared to be an emergency measure immediately necessary 
for the preservation of the public peace, health and welfare of the inhabitants of the City of 
Cleveland Heights, such emergency being to provide a schedule of adequate compensation for 
various officers and employees of the City, in order that satisfactory personnel may be retained 
in the City employ. Wherefore, provided it receives the affirmative vote of five (5) or more of 
the members elected or appointed to this Council, this Ordinance shall take effect and be in force 
immediately upon its passage; otherwise, it shall take effect and be in force from and after the 
earliest time allowed by law. 
 
 
 
 
 

___________________________________ 
CAROL ANN ROE, Mayor 
President of the Council 

 
 
 
 

__________________________________ 
SUSANNA NIERMANN O’NEIL 
Acting Clerk of Council 

 
PASSED: 
 
 



Proposed: 3/18/2019 
 
ORDINANCE NO. 21-2019 (AS)  

 
By Council Member  

 
 

An Ordinance giving final approval of the compensation rates and benefits proposed by the 
tentative labor agreement with the Laborers’ Local 860/Laborers’ International Union of North 
America (Union) for the time period covering the date of execution of the agreement through 
March 31, 2022; giving the City Manager authority to sign said agreement; and declaring an 
emergency. 
 

WHEREAS, Laborers’ Local 860/Laborers’ International Union of North America 
(Union) was certified as the exclusive representative of specified classifications within the 
Department of Public Works and Department of Parks and Recreation by the State Employment 
Relations Board on March 22, 2018 (SERB Case No.: 2018-REP-09- 0095).  The City and the 
Union commenced negotiations for an initial agreement on May 18, 2018 (SERB Case No.: 
2018-MED-04-0373).  Employees were formerly represented by National Production Workers 
Union Local 707 of Cleveland and that collective bargaining agreement expired December 31, 
2017; and 

 
WHEREAS, pursuant to Section 121.06 of the Cleveland Heights Codified Ordinances, 

the City reached a tentative agreement with the Union; and 
 
WHEREAS, said tentative agreement was ratified by the Union on March 5, 2019; and  
 
WHEREAS, this Council has determined that the compensation rates and benefits set forth 

in that tentative agreement are fair and granting final approval of the compensation rates and 
benefits would be in the best interests of the City and its residents. 

 
BE IT ORDAINED by the Council of the City of Cleveland Heights, Ohio, that: 

 
SECTION 1. The Council hereby gives final approval of all compensation rates and 

benefits set forth in the tentative agreement between the City and the Laborers’ Local 
860/Laborers’ International Union of North America for the time period covering the date of 
execution of the Agreement in 2019 through March 31, 2022.  A full and complete copy of said 
tentative agreement is on file with the Clerk of Council and is available for inspection. 

 
SECTION 2. The City Manager hereby is authorized to enter into an agreement between 

the City and the Laborers’ Local 860/Laborers’ International Union of North America that is 
substantively the same as said tentative agreement.  The agreement shall be approved as to form 
by the Director of Law. 

 
SECTION 3.  Notice of the passage of this Ordinance shall be given by publishing the title 

and abstract of its contents, prepared by the Director of Law, once in one newspaper of general 
circulation in the City of Cleveland Heights. 
 



SECTION 4. This Ordinance is hereby declared to be an emergency measure 
immediately necessary for the preservation of the public peace, health and safety of the inhabitants 
of the City of Cleveland Heights, such emergency being the need to timely execute said agreement.  
Wherefore, provided it receives the affirmative vote of five (5) or more of the members elected or 
appointed to this Council, this Ordinance shall take effect and be in force immediately upon its 
passage; otherwise, it shall take effect and be in force from and after the earliest time allowed by 
law. 
 

 
 
 
 
             
      CAROL ANN ROE, Mayor 
      President of the Council  
 
 
 
             
      SUSANNA NIERMANN O’NEIL 
      Acting Clerk of Council 

PASSED:   
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Monday, March 4, 2019 Minutes          
  
COMMITTEE OF THE WHOLE 
6:55 – 7:25 p.m. 
Mayor Roe presiding 
 
Roll Call:  Present: Roe, Seren, Stein, Ungar, Yasinow 
 Excused: Dunbar 
 
Staff present: Boland, Briley, Butler, Clinkscale, Freeman, Juliano, Lambdin, McRae, 
Mecklenburg, Niermann O’Neil, Smith, Trupo, Wong 

Topics discussed: Report of City Council Members, Legislation Overview, Report of the City 
Manager 
 
Executive Session 
6:55 – 7:25 p.m. 
 
Vice Mayor Yasinow made a motion to begin Executive Session, which was seconded by 
Council Member Ungar to discuss the terms of a lease of City-owned real property. 
 
Roll Call:  Ayes:   Roe, Seren, Stein, Ungar, Yasinow 
  Nays:   None      
   
Council Member Ungar made a motion to end Executive Session which was seconded by 
Council Member Stein. 
 
Roll Call:  Ayes:   Roe, Seren, Stein, Ungar, Yasinow 
  Nays:   None      

 
CITY COUNCIL 
7:30 – 8:05 p.m. 
 
Mayor Roe presiding 
 
Roll Call:  Present: Roe, Seren, Stein, Ungar, Yasinow 
 Excused: Dunbar 
  
Staff present: Boland, Briley, Butler, Clinkscale, Freeman, Juliano, Lambdin, McRae, 
Mecklenburg, Niermann O’Neil, Smith, Trupo, Wong 
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The minutes of the regular Council meeting held Tuesday, February 19, 2019 were approved. 

Personal communications from citizens 

 Deanna Bremer Fisher, Executive Director or FutureHeights, made a statement of support 
for the landmark legislation. 

Report of the City Manager 

Tanisha Briley summarized her report to Council on policies, programs and legislation. 
The report may be viewed in full 
at https://www.clevelandheights.com/DocumentCenter/View/4709/cc_packet_03042019?
bidId=. 

Report of the Director of Finance/Clerk of Council 

 Nothing to report. 

Committee Reports           
 
PLANNING AND DEVELOPMENT COMMITTEE 

 
ORDINANCE NO. 11-2019 (PD), Second Reading. An Ordinance enacting and 
adopting a revised Chapter 143, “Landmark Commission,” of the Codified Ordinances of 
Cleveland Heights. 
 
Introduced by Council Member Ungar, Seconded by Vice Mayor Yasinow 
 
Council Member Stein made a statement about his concerns and the provisions made to 
address them. 
 
Council Member Ungar made a statement of support for the legislation and the 
opportunity it will bring. 
 
Vice Mayor Yasinow made a statement of the support for the legislation, the provisions 
and the importance of passing it as an emergency. 

Roll Call:  Ayes:   Yasinow, Roe, Seren, Stein, Ungar 
  Nays:   None      

Legislation Passed 

The City Manager recognized Kara O’Donnell for her work on the landmark legislation. 
This legislation has been discussed for 23 years. 

RECREATION, COMMUNITY AND EXTERNAL RELATIONS COMMITTEE 

https://www.clevelandheights.com/DocumentCenter/View/4709/cc_packet_03042019?bidId
https://www.clevelandheights.com/DocumentCenter/View/4709/cc_packet_03042019?bidId
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RESOLUTION NO. 17-2019 (RCER). A Resolution recognizing March 2019 as Red 
Cross Month in the City of Cleveland Heights 
 
Introduced by Council Member Seren, Seconded by Council Member Stein 
 

Roll Call:  Ayes:   Stein, Ungar, Yasinow, Roe, Seren 
  Nays:   None      

Legislation Passed 

SAFETY AND MUNICIPAL SERVICES COMMITTEE 

ORDINANCE NO. 13-2019 (SMS), Second Reading. An Ordinance creating the City 
Community Improvement Corporation and authorizing the City Manager to file 
appropriate Articles of Incorporation 
 
Introduced by Vice Mayor Yasinow, Seconded by Council Member Ungar 
 
Council Member Seren stated he looked forward to their work, but wished two more 
private sectors, specifically entrepreneurship, development and/or banking, could have 
been added to the Board. 
 
Vice Mayor Yasinow made a statement of support for the legislation. 

Roll Call:  Ayes:   Ungar, Yasinow, Roe, Seren, Stein, 
  Nays:   None      

Legislation Passed 

RESOLUTION NO. 18-2019 (SMS). A Resolution adopting an Update of the Solid 
Waste Management Plan for the Cuyahoga County Solid Waste District 
 
Introduced by Vice Mayor Yasinow, Seconded by Council Member Ungar 

Roll Call:  Ayes:   Roe, Seren, Stein, Ungar, Yasinow 
  Nays:   None      

Legislation Passed 

ADMINISTRATIVE SERVICES COMMITTEE  

ORDINANCE NO. 19-2019 (AS), First Reading. An Ordinance establishing salary 
schedules, position classifications and other compensation, and benefits for officers and 
employees of the City 

Introduced by Council Member Stein  
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Legislation Introduced 

FINANCE COMMITTEE 
 
 Nothing to report. 
 
HOUSING AND TRANSPORTATION COMMITTEE 

 Nothing to report. 

Mayor’s Report 

Council will hold a joint meeting with the School Board on March 11 at 6:30 p.m. in Council 
Chambers. The City Manager and multiple Council Members are participating in the interviews 
for the new Superintendent. 

 
 
NEXT MEETING OF COUNCIL: MONDAY, MARCH 18, 2019 
 
Respectfully submitted, 
 
 
___________________________________________ 
Carol Ann Roe, Mayor 
 
___________________________________________ 
Susanna Niermann O’Neil, Acting Clerk of Council 
/jkc 
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